to 
GROUP AND ORGANIZATION STUDIES 
VOLUME 8 


Number 1 (March 1983) pp. 1-144 
Number 2 (June 1983) pp. 145-264 
Number 3 (September 1983) pp. 265-368 
Number 4 (December 1983) pp. 369-47 2 


Authors 


ARMENAKIS, ACHILLES A. and HUBERT S. FIELD, “Progress in 
Organization Development Research: A Response to Roberts and Porras 
(1982),” 159. 

AXLEY, STEPHEN R., see Glauser, M. J. 

BARTUNEK, JEAN M., “How Organization Development Can Develop 
Organizational Theory,” 303. 

BEDEIAN, ARTHUR G., see Mossholder, K. W. 

BERNARD, HAROLD S., “The Application of Experiential Learning,” 149. 

BERNEY, ELIZABETH J., “Here-and-Now Trainer Action to Make Expe- 
riential Learning Applicable,” 154. 

BUCO, STEVEN M., IRVING M. LANE, and ROBERT C. MATHEWS, “An 
Accurate Look at a ‘Quick’ Scoring Algorithm: A Response to Roskin and 
Redlack,” 455 

BULLOCK, R. J., “Participation and Pay,” 127. 

CHENG, JOSEPH L.C., “Organizational Context and Upward Influence: An 
Experimental Study of the Use of Power Tactics,” 337. 

CLOVER, WILLIAM H., see Hughes, R. L. 

DWIVEDI, R. S., “Management by Trust: A Conceptual Model,” 375. 

EDWARDS, JANE A., see Monge, P. R. 

FERRIS, GERALD R. and KENDRITH M. ROWLAND, “Social Facilitation 
Effects on Behavioral and Perceptual Task Performance Measures: 
Implications for Work Behavior,” 421. 

FIELD, HUBERT S., see Armenakis, A. A. 

FORD, DAVID L., Jr. “Effects of Personal Control Beliefs: An Explanatory 
Analysis of Bargaining Outcomes in Intergroup Negotiations,” 113. 

FROHMAN, MARK A. “The Need for a Model—and a Viewpoint,” 15. 

GAVIN, JAMES F. and PAUL A. KROIS, “Content and Process of Survey 
Feedback Sessions and Their Relation to Survey Responses: An Initial 
Study,” 221. 

GLASSMAN, ALAN M., see Lundberg, C. C. 


INDEX 
465 


466 Group & Organization, studies 


GLAUSER, MICHAEL J. and STEPHEN R. AXLEY, “Consulting Activi- 
ties of University Faculty Members: Scope and Depth of Involvement,” 
269. 

GOODSTEIN, LEONARD D., “Managers, Values, and Organization Devel- 
opment,” 203. 

GREENBAUM, HOWARD H., ELLSWORTH J. HOLDEN, Jr., and LU- 
CIAN SPATARO, “Organizational Structure and Communication Pro- 
cesses: A Study of Change,” 61. 

HOLDEN, ELLSWORTH J., Jr., see Greenbaum, H. H. 

HUGHES, RICHARD L., WILLIAM E. ROSENBACH, and WILLIAM H. 
CLOVER, “Team Development in an Intact Ongoing Work Group: A 
Quasi-Field Experiment,” 161. 

KIRSTE, KENNETH K., see Monge, P. R. 

KROIS, PAUL A., see Gavin, J. F. 

LANE, IRVING M., see Buco, S M. 

LANE, IRVING M., see Lichtman, R. J. 

LICHTMAN, ROBERT J. and IRVING M. LANE, “Effects of Group Norms 
and Goal Setting on Productivity,” 406. 

LUNDBERG, CRAIGC. and ALAN M. GLASSMAN, “The Informant Panel: 
A Retrospective Methodology for Guiding Organizational Change,” 249. 

MATHEWS, ROBERT C., see Buco, S. M. 

MENDENHALL, MARK and GARY ODDOU, “The Integrative Approach to 
OD: McGregor Revisited,” 291. 

MONGE, PETER R., JANE A. EDWARDS, and KENNETH K. KIRSTE, 
“Determinants of Communication Network Involvement: Connectedness 
and integration,” 83. 

MOOSBRUKER, JANE, “OD with a Community Mental Health Center: A 
Case of Building Structures Patiently,” 45. 

MOSSHOLDER, KEVIN W. and ARTHUR G. BEDEIAN, “Group Interac- 
tional Processes: Individual and Group-Level Effects,” 187. 

NUFRIO, PHILIP M., “Diary of a Mad Internal Consultant,” 7. 

ODDOU, GARY, see Mendenhall, M. 

REDLACK, AUSTIN, see Roskin, R. 

ROSENBACH, WILLIAM E., see Hughes, R. L. 

ROSKIN, RICK and AUSTIN REDLACK, “A Quick and Accurate Scoring 
Algorithm for Rank-Order Tasks: Adjusting for Bias with Dispersion 
Scoring Methods,” 439. 

ROWLAND, KENDRITH M., see Ferris, G. R. 

SASHKIN, MARSHALL, “Organizational Development in Transition, by A. 
Mciean, D. Sims, I. Mangham, and D. Tuffield [Books],” 140. 

———“Quality of Work Life Assessment: A Survey-Based Approach, by J. L. 
Bowditch and A. F. Buono [Books],” 143. 

———“Scientific Management, Job Redesign and Work Performance, by J. E. Kelly 
[Books],” 137. 

SCARPELLO, VIDA, “Who Benefits from Participation in Long-Term 
Human Process Interventions?” 19. 

SCOTT, DOW, “Trust Differences Between Men and Women in Superior- 
Subordinate Relationships,” 319. 

SPATARO, LUCIAN, see Greenbaum, H. H. 


7 
| 
th 


Articles 


“An Accurate Look at a ‘Quick’ Scoring Algorithm: A Response to Roskin and 
Redlack,” Buco et al., 455. 

“The Application of Experiential Learning,” Bernard, 149. 

“Consulting Activities of University Faculty Members: Scope and Depth of 
Involvement,” Glauser and Axley, 269. 

“Content and Process of Survey Feedback Sessions and Their Relation to 
Survey Responses: An Initial Study,” Gavin and Krois, 221. 

“Determinants of Communication Network Involvement: Connectedness and 
Integration,” Monge et al., 83. 

“Diary of a Mad Internal Consultant,” Nufrio, 7. 

“Effects of Group Norms and Goal Setting on Productivity,” Lichtman and 
Lane, 406. 

“Effects of Personal Control Beliefs: An Explanatory Analysis of Bargaining 
Outcomes in Intergroup Negotiations,” Ford, 113. 

“Group Interactional Processes: Individual and Group-Level Effects,” Moss- 
holder and Bedeian, 187. 

“Here-and-Now Trainer Action to Make Experiential Learning Applicable,” 
Berney, 154. 

“How Organization Development Can Develop Organizational Theory,” Bar- 
tunek, 303. 

“The Informant Panel: A Retrospective Methodology for Guiding Organiza- 
tional Change,” Lundsberg and Glassman, 249. 

“The Integrative Approach to OD: McGregor Revisited,” Mendenhall and 
Oddou, 291. 

“Management by Trust: A Conceptual Model,” Dwivedi, 375. 

“Managers, Values, and Organization Development,” Goodstein, 203. 

“The Need for a Model—and a Viewpoint,” Frohman, 15. 

“OD with a Community Mental Health Center: A Case of Building Structures 
Patiently,” Moosbruker, 45. 

“Organizational Structure and Communication Processes: A Study of 
Change,” Greenbaum et al., 61. 

“Organizational Context and Upward Influence: An Experimental Study of 
the Use of Power Tactics,” Cheng, 337. 

“Participation and Pay,” Bullock, 127. 

“Progress in Organization Development Research: A Response to Roberts and 
Porras (1982),” Armenakis and Field, 159. 
“A Quick and Accurate Scoring Algorithm for Rank-Order Tasks: Adjusting 
for Bias with Dispersion Scoring Methods,” Roskin and Redlack, 439. 
“Social Facilitation Effects on Behavioral and Perceptual Task Performance 
Measures: Implications for Work Behavior,” Ferris and Rowland, 421. 
“Team Development in an Intact Ongoing Work Group: A Quasi-Field Experi- 
ment,” Hughes et al., 161. 

“Trust Differences Between Men and Women in Superior-Subordinate 
Relationships,” Scott, 319. 

“Who Benefits from Participation in Long-Term Human Process Interven- 
tions?” Scarpello, 21. 


Index 467 


& Geanization, studies 
Books 


“Organizational Development in Transition, by A. McLean, D. Sims, I. Mangham, 
and D. Tuffield,” Sashkin, 140. 

“Quality of Work Life Assessment: A Survey-Based Approach, by J. L. Bowditch and 
A. F. Buono,” Sashkin, 143. 

“Scientific Management, Job Redesign, and Work Performance, by J. E. Kelley,” 
Sashkin, 137. 

“Stress Research, Issues for the Eighties, by Cary L. Cooper,” LaRocca, 365, 461. 


Commentary 
3,147, 267, 371 


Instrument 
357 


4 
7 
= 
\ 
\ 


